Performance Summary

Environmental Performance
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Social Performance

ThaiBev

=

) . . 2 2021 2022 2023 2023
Indicator Material Aspects Unit
Male Female Male Female Male Female Male Female Male Female
GRI 102-8 Total number of employees
ThaiBev Group 47,649 43,422 49,105 50,613 52,347
Total Persons 26,723 | 20,926 | 25,218 | 18,204 | 27,687 | 21,418 | 28,434 | 22,179 | 29,695 | 22,652
Management Level Persons 1,751 1,124 | 1,629 1,196 1,948 1,470 1,889 1,429 2,199 1,520
Employee Level Persons 24,972 | 19,802 | 23,589 | 17,008 | 25,739 | 19,948 | 26,545 | 20,750 | 27,496 | 21,132
GRI1401-1 New employee hires and employee turnover
New employee hires
Total new hires Persons 1,820 1,617 1,841 795 2,976 1,515 3,898 2,187 3,942 2,202
Persons 1,063 1,360 809 492 1,444 905 1,875 1,372 1,902 1,378
Age under 30 years
Percent 58 84 44 62 49 60 48 63 48 63
Persons 735 247 900 239 1,461 562 1,998 794 2,013 802
Age 30-50 years
Percent 40 15 49 30 49 37 51 36 51 36
Persons 22 10 132 64 71 48 25 21 27 22
Age over 50 years
Percent 1 1 7 8 2 3 1 1 1 1
Total number of employees turnover
ThaiBev Group
Total Turnover Persons 1,820 2,186 3,192 2,240 4,035 1,861 3,313 1,876 3,413 1,906
Persons 686 1,704 1,226 1,118 1,452 761 1,159 881 1,188 885
Age under 30 years
Percent 38 78 38 50 36 41 35 47 35 46
Persons 585 340 1,408 800 2,010 812 1,951 893 1,993 903
Age 30-50 years
Percent 47 16 44 36 50 44 59 48 58 47
Persons 276 142 558 322 573 288 203 102 232 118
Age over 50 years
Percent 15 6 17 14 14 15 6 5 7 6
Total voluntary turnover Persons 1,684 1,982 2,098 1,359 3,005 1,565 2,758 1,732 2,842 1,753
GRI 404-1 Average hours of training per year per employee by gender, and by employee category
Total employee (by gender) avr. training 13 18| 1297 | 1820 | 17.24 | 2738 | 2621 | 3425 | 2586 | 33.78
hour/head/yr
Total Executive Level aur. training 8 21.71 16.20 20.23 20.26
hour/head/yr
Total middle management avr. training 25 31.90 81.03 42,57 39.35
hour/head/yr
Total department head/supervisor avr. training 26 28.02 51.67 34.58 32.21
hour/head/yr
Total senior officers avr. training 24 25.21 17.44 32.76 31.45
hour/head/yr
Total officers avr. training 14 14.66 20.00 27.87 27.91
hour/head/yr
GRI 404-3 Percentage of employees receiving regular performance and career development reviews, by gender, and by employee category
Total employee Persons 29,085 34,816 33,542 33,912 35,635
Persons 19,214 | 9,871 [ 22,023 | 12,793 | 20,954 [ 12,588 | 21,121 [ 12,791 | 22,401 [ 13,234
Total employee (by gender)
Percent 100 [ 100 100 | 100 100 100 100 100 100 | 100
Total tive level (level 13 and abi (s) Persons 190 255 333 247 302
otal executive level (level 13 and above) Percent 100 100 100 100 100
Total level (level 8-12)¢ Persons 2,323 2,570 2,833 2,815 3,449
otal management level (level 8-12) Percent 100 100 100 100 100
I officer level level (s) Persons 26,582 31,991 30,376 30,850 31,884
Total officer level level 1-7) Percent 100 100 100 100 100
GRI413-1 Operations with local community engagement, impact assessments, and development programs
Operations with local community development programs Percent 100 100 100 100 100
Operations with local community engagement Percent 100 100 100 100 100
Operations with impact assessments Percent 100 100 100 100 100
Note:

N/A: Not Applicable
1. The number of employees who leave the company is evaluated from the employee level 1-15 for which there are various reasons such as contract, retirement, and death during work.
2. Voluntary turnover is calculated from employees of job level 1-15 who voluntarily resigned due to various reasons.
3. Percentage of employees receiving regular performance and career development reviews are considered from all eligible employees based on the requirements of each companies within ThaiBev
Group (i.e. passed probation period and/or service time over 6 months)
4. Percentage of employees receiving regular performance and career development reviews employees are re-catagorized as executive level, management level, and officer level.
4.1 Executive level are employees level 15 and above
4.2 Management level are employees level 8-14

4.3 Officer level are employees level 1-7



Occupational Health and Safety Summary Reporting Indicator

Indicator

Material Aspects

ThaiBev
>

GRI INDICATORS

GRI 403-8 Workers covered by an occupational health and safety management system
1. Employee Persons 47,649 43422 49,105 52,347
Percent 100 100 100 100
2. Non-Employee Worker Persons 46,755 71,657 173,169 60,231
Percent 100 100 100 100
GRI 403-9 Work-related injuries
Fatalities
1. Employee
- Number of cases Persons 2 2 2 o]
- Rate Per 1,000,000 Hours 0.02 0.02 0.02 0.00
2. Non-Employee Worker
- Number of cases Persons 0 1 0 1
- Rate Per 1,000,000 Hours 0 0.07 0 0.57
High-consequence work-related injuries (excluding fatalitles)
1. Employee
- Number of cases Persons 4 8 6 2
- Rate Per 1,000,000 Hours 0.04 0.07 0.09 0.02
2. Non-Employee Worker
- Number of cases Persons 0.00 0.00 0.00 100
- Rate Per 1,000,000 Hours 0.00 0.00 0.00 0.57
Recordable work-related injuries
1. Employee
- Number of cases Persons 280 238 175 257
- Rate Per 1,000,000 Hours 256 206 200 255
2. Non-Employee Worker
- Number of cases Persons 51 13 24 15
- Rate Per 1,000,000 Hours 240 0.90 781 856
Lost Time Injury Frequency Rate (LTIFR)
- Employee Per 1,000,000 Hours 1 143 136 2.01
- Non-Employee Worker Per 1,000,000 Hours 174 0.69 1.05 570
GRI 403-10 Work-related ill health
Recordable work-related Ill health
1. Employee
- Number of cases Persons 2 2 1 1
- Rate Per 1,000,000 Hours 0.02 0.02 0.01 0.01
2. Non-Employee Worker
- Number of cases Persons 0 0 0 0
- Rate Per 1,000,000 Hours 0.00 0.00 0.00 0.00
Note:

- N/A: Not Applicable

- FY2023, ThaiBev started reporting the data collected from Vietnam's operation in line with the reporting requirement of GRI 403-8, 9 and 10
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